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OUR POLICY OF STAFF

To educate our staff who will work as a member of Dogan tourism incorporated company with
certification by accredited institutions with occupational health, work training, and environmental
training in order to ensure that the staff members of our workplace have sufficient knowledge and skills

Cleaning and hygiene of sheltering, working and resting places of the staff.

To establish interdepartmental cooperation, harmonization, and respect between units and make it
permanent by thedepartment manager and supervisors’ regular follow up.Organizing sports,
entertainment, cultural events for certain periods for staff. Educating the staff about how to use
necessary equipmentto avoid the loss of life and property.Avoiding religion, language, race
discrimination among employees; and provision of interpersonal peace and peace environment and
working in friendship and brotherhood. To welcome the hotel customers and to provide the
environment necessary for him and his family to make the most healthy and safe vacation anda
qualified service; the good-humored and well-educated staff should be ready to serve the customers.

Our staff should have the right to join the working union.

The importance ofrecognition of every aspect of the facility and the importance of behaving according to
the concept and customer for a qualified service should be emphasized and explained to the staff by
department managers.

Eliminating the missing items and provide the qualification of the staff in order to provide the best
quality service for Turkish tourism. To accept the material and spiritual help to the staff who are going to
school and needing help as a principle and to provide a working environment with peace and tranquility
for the staff.

To tell and make them understood all the staff and managers that providing good quality and friendly
service is the fundamental principle. And to make them behave regarding this principle.

Hotel Manager

Korhan POYRAZ



